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 Program Letter of Agreement
(non-Scott & White resident rotating at Scott & White site)
This Program Letter of Agreement is between the ___________________________________ Residency Program of ___________________________________ (“Sponsoring Institution”) and Scott & White Memorial Hospital for itself and its affiliates (“Scott & White”) with support from and in formal affiliation with Texas A&M Health Science Center College of Medicine for purposes of graduate medical education.

1. Persons Responsible for Resident Education and Supervision

The below-named persons are responsible for the administration, education, and supervision of the resident(s) while rotating at Scott & White.
(a)
for Sponsoring Institution


Program Director

 Residency Program

(b)
for Scott & White



 [title, if any]

 [program/dept]
2. Responsibility for Teaching and Supervising the Resident(s)
(a)
Scott & White has designated the above-named person(s) and may designate additional persons (the "On-Site Faculty") to assume administrative, educational, and supervisory responsibility for the resident(s) during the rotation at Scott & White.
(b)
The resident(s) shall be subject to the exclusive supervision of the On-Site Faculty with regard to patient care and scope of practice during the rotation at Scott & White.
3. Responsibility for Evaluating the Resident(s)
(a)
The On-Site Faculty shall evaluate resident performance during the rotation and shall document such evaluation at completion of the rotation at Scott & White.  Scott & White shall provide such documentation to Sponsoring Institution reasonably promptly after completion of the rotation by the resident(s).
(b)
Sponsoring Institution retains the ultimate responsibility for determining whether each resident has successfully completed Sponsoring Institution’s ____________________ Residency Program.

4. Content and Duration of the Educational Experience
(a)
Sponsoring Institution and Scott & White have jointly developed the education goals and objectives for the resident(s) while rotating at Scott & White in accordance with the ACGME Program Requirements.  Said goals and objectives are attached to and made part of this Program Letter of Agreement.  During the rotation Scott & White shall be responsible for the day-to-day activities of the resident(s) to ensure the resident(s) an opportunity to meet the outlined goals and objectives.
(b)
The rotation at Scott & White shall be _______________ (___) months in length.  The dates of each rotation at Scott & White shall be by mutual agreement of Scott & White and Sponsoring Institution.
(c)
Sponsoring Institution shall, a reasonable time before the start of each rotation, notify Scott & White of all planned resident assignments and shall include with such notice the following information for each resident:  level of postgraduate training, Texas medical license number, DEA number, and certificate of insurance (see also Section 6(a)).
5. Policies and Procedures that Govern the Resident(s)
(a)
During the rotation at Scott & White the resident(s) shall provide no patient care except in accordance with Scott & White's policies and procedures.
(b)
Except as specified in Section 5(a), the resident(s) shall be under the general direction of the policies and procedures of Sponsoring Institution’s ____________________ Residency Program.

(c)
Sponsoring Institution shall take reasonable steps to ensure that the resident(s) understand(s) and support(s) Scott & White’s policies and recommendations for immunizations (including but not limited to annual influenza vaccinations, that is, flu shots) and tuberculosis testing.
6. Financial Support and Benefits for the Resident(s)
(a)
Sponsoring Institution shall continue to provide the resident(s), during the rotation at Scott & White, with salary, benefits, and insurance.  Such insurance shall include professional liability coverage for resident activities during the rotation at Scott & White in amounts and with insurance carriers or self-insurance programs acceptable to Scott & White in its sole discretion.
(b)
Scott & White shall have no obligation to provide or arrange for health care, emergency or otherwise, that the resident(s) might need during the rotation at Scott & White.  Any health care that a resident receives during the rotation at Scott & White shall be at the expense of Sponsoring Institution and/or the resident involved.
7. Term and Termination
(a)
This Program Letter of Agreement shall be effective on _______________, 20___ (the “Effective Date”) and shall expire five (5) years after the Effective Date.

(b)
Either party may terminate this Program Letter of Agreement at any time, with or without cause, upon at least thirty (30) days' prior written notice to the other party; provided, however, that the resident(s) rotating at Scott & White at the time of notice of termination shall be given the opportunity to complete the rotation.
(c)
Notwithstanding anything to the contrary in Section 7(b), Scott & White may immediately remove from its premises any resident who poses an immediate threat or danger to Scott & White’s patients or personnel or to the quality of medical services or for unprofessional behavior.
(d)
Notwithstanding anything to the contrary in Section 7(b), Scott & White may demand that Sponsoring Institution remove a resident from the rotation if Scott & White determines such action is in the best interest of patient care or operations at Scott & White, and Sponsoring Institution must immediately satisfy such demand.  Scott & White shall notify Sponsoring Institution of the legitimate reason for its demand, but such notice will not give Sponsoring Institution or the resident any opportunity to challenge the demand.
SPONSORING INSTITUTION

SCOTT & WHITE
By:

By:

Name:  

Name:

Title:Program Director   Residency Program

Title:

Date:

Date:

[ATTACH GOALS & OBJECTIVES PER SECTION 4(a)]
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